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ftem No.02.14.1 To consider and sang
S

" the college.’

Reso. No.02.14.2  The agenda Las appro

%‘rarjﬂf%fi%ﬁ‘rnéaﬂd?fﬁ(éag

tion one post of lunior Accountant for

ved as proposed.

ftem N0.02.14.2 To cousider and approve the minimum qualification and

experience for the p¢

under the Spcieties

Reso. No.02.14.2

It was resolyed that th

of experiencp as given
post of Pringipal will b
"Associate Professor
teaching, of which atle
For persons|applying |
experiencs, terms and
by the AICTE, New Delj
Hence, the dua!iﬁcatio
in State Eng.neering £
QUALIFICAI\’]ONS:

BE/B.Tach. !;md ME/M

or equivalerlt either in

Ph.D orequivalent, in

yst of Principal of Engineering Colleges

e minimum experience stated in "OR" part
in AICTE guidelines/qualifications for the
e read as given below.

with minimum 13 years experience in
ast 10 years must be on the present post.

rom research institutions or industry the

conditions, will remain same as prescribed
.
ns and experience for the post of Principal

blleges will be as follows:

Tech. in relevant branch with First Class
BE/B.Tech and ME/M.Tech.

nppropriate discipline,

Post Ph.D I:uublit"atims and guiding Ph.D students is highly

desirable.
EXPERIENCE:
Minimum of 10 ye
Industry o;i:t of whic

Professor.

ars experience in teaching/Research/

1 atleast 3 years shall be at the level of




“pa

"Item No, 02.14.3

"Reso. No. 02.14.3

OR

Minimum of 13 years experience in teaching and/or Research
and/or Industry.

In case |of teaching experience, Associate Professor with

minimum 13 years experience in teaching, of which at least 10

years must be on the present post.

In case ¢f researg
books/research pag
required ps deemec

committee.

h experience, good academic record and
er publications/IPR/patents recard shall be

l fit by the expert members of the selection

If the experience in

managerial level

indnustry is considered, the same shall be at

quivalent to Professor level with active

participation  record in  devising/designing, developing,

planning, executin
training,

publ icaticlns /IPR/

tedhnical

‘analyzing, quality control, innovating,
books/research paper

tents, etc. as deemed fit by the expert

members|of the seldction committee.

Flair for rhanageme

1t and Leadership is essential.

In case of Archite¢ture, professional practice of 10 years as

certified by the Cot

valid.

ncil of Architecture shall also be considercd

1. Equivplence far PhD is based on publication of 5

Interrjational Journal papers, each Journal having a

cumulative imp
- | ~

as the main a
authoE's‘ area of]

2. PhD shall be fro

Toconsiderand a

ict index of not less than 2.0, with incumbent
ithor and ali 5 publications being in the
specialization,

T a recognized University.

hprove the qualification for teaching staff

in Enginterin_g C(}Ieg’es of the Societies.

It was resolved th
Assistant Professg
prescride by AICT
The candidate must
degree in relevant
CGPA where marks

© the minimum qualifications for the post of
rin Engineering Disciplines will be as
E with the following riders:

have UG degree in concerned branch and PG
discipline with first division (or equivalent
are not awarded) at UG and PG level both,




The qualifications and experience for the post of Associate
Professor and Professor shall be as per the norims prescribed by
AICTE New Delhi In case of teaching faculty in Science and
Hemanitibs, where the AICTE has not prescribed the minimum
#ﬁjﬂus and experience, UGC norms shall be applicable.

ve the payment of full salary as per
1s to newly appointed Associate '

ed towards travelling. The
g college is authorized to sanction and
towards stay and food charges as per

To consider and approve the ra ' s of wages to be paid to
the persdn hired iIl”du_gh suervin::'f providers/contractors.

‘Reso.Nc.02.14.6  The agenda was approved as proposed.

5 Type of Persons Wages per
No. month
| (inRs.)
1, urity Suplervisor (Ex-Service
an/Retired Police Persons/Persous
Naving goodlexperience as security
sipervisor ih industry), Hostel KB00/°

pervisor, PA to Principal, Assistant
Uibrarian orlequivalent '
2. | Technical Adsistant, possessing 3-year

Oiplo:a or higher degree with 2 years 12500/~
of experience, Lab Assistant (Science OR i
Qraduate) and Steno/Office Assistant, Rs.480/- per
Accountant/lr. Accountant, College e PEFSR:
Care Taker dr equivalent
7. | Technicians with 3 years diploma or 9500/ -
1Tl with 3 yﬁat’-sI of experience OR
Rs.370/- per day
4. | Oriver, LDC pr equivalent post, Cashier, 8500/-
2 Data Entry (Uperator, Cata'oguer cum OR
Classifier etd. L Ks.330/- per dazj

"1™

124
Wi



5. | Gardner, Lab Attendant 6500/-
- OR
Rs.250/- per day
6. | Chowkidar, Cluss- IV, Helper Sweeper, 6000/-
Hostel Care Tukers OR
| Rs5.230/- perday |

If the payment is made on daily basis the wedges payable to any
persons will not exceed 26 days in a month for regular work.
However| in an emergency or if services are required the
payment|shall be made with prior approval of the Head of the
nstitution: h‘ exXtra duties as per the approved rates. No
‘or any other Mme shall be payable to any
: UBhH serv M[mnmn These rates
- )ﬁ‘hn‘&:t]ﬂyofmwmr :

faculty empanelled.
Honorarium/
Remuneration
_ per month (In Rs.)
v.v'tl.t_ﬁrst dw‘s‘wn and 15500/-
;MBA{MC&{T Sc./MA
: 18500/-
£r.No:2 wih more than B0% marks
and one year experience or Gold
medallist ak UG/ PG Level or Pi.D. 20500,-
- ! oR
Sr.No.2 + 3 years experience
1 4 ||Ph.D. with P years of teaching =
i |experiencd ' G-
5. h.D. fromNiT or _
' HT/USc/1T/Central Government 30000/-
. niversiti

The teaching experfience of Govt. Institutions shall be counted
only. {

L//u

"



[tem No.02.14.8 To consider and approve the implementation of CAS

Reso. Np. 02.14.8

Item No. 02.14.9

Reso. No. 02.149

(Career Advancement Scheme) as per the guidelines issued

Ly the AICTE, New Delhi vide Gazelle Notification dated
08.11.2012.

The agenda was approved as proposed. The CAS for teaching

and nondteaching posts as specified in the above notification is

to be implemented, in various Engineering Colleges of the State

as per the norms/guidelines issued by AICTE, New Delhi,

The following Screening Cum Evaluation Committee was

approved for implementation of CAS:

1
2.

At

Trincipal of the|College

Head|of the Department not below the rank of professor if

not available injthe institute the same shall be nominated hy
the Principal frgm outside of the institate.

Two experts | from the panel approved by the
BoG/Chairman/ President of the Society.

least {three mdmbers must be present to complete the

quorum gf the compittee, out of which at least one must be the

subject expert. 1

The scredning ccmh‘xittee for the applications received for CAS

]
shall be constitu{ecﬁ by the concen;’:ed college Principal to ensure

cerrectndss of the information prdvided by the applicants in the
prescribep format fbr CAS.

To coni‘der and approve the implementation of DPS

(Depart

ental Promotion Scheme) for Non-teaching Staff.

The agengla wasapproved as proposed.

The following Depdrtmental Promotion Commnittee (DPC) was

approved for implementation of DPS.

i
2.

4. Registlinr

V/!

Principal of the College

Head bf the Dephrtment/Section or person nominated by the

Principal from olutside of the institute.

Two experts from the panel approved by the BoG/Chairman
of the Society.




item No. 02.14.10 To conside

Reso. No, 02.14.10 It was appe

Gratuity as jper State

Reso. No. 02.14.11 Following horms we

At least three mem

quorum of the comn

bers must be present to complete the

iittee, out of which at least one must be

from outside of the college. All the Principals of the colleges will

jointly draft the rules/norms/guidelines for DPS for above and

submit the same fora

pproval,

rand np{rove the implementation of Mediclaim

My

and Group|Insurance Policies.

oved to adopt the Mediclaim, Group Insurance and

Government and implement the same.

item No. 02.14.11 To consider and afiprove the Honorarium / remuneration

and TA / DA .orms for experts on various committees and

visiting college fgr academic / technical consultancy

purpose. |

Fe approved:

=1
=

‘71, Hdnorarium|  for  committee | Rs.2000/- per
embers (Non-college members) | sitting

2. | Visit cha

cgmmittees

cansultancy:

es for technical|Upto Rs.3000/-
for college work on | per day*

3 Honorariun

far experts delivering lectures/taik from

) | 11Fs/1its/1
r

Sc/lliTs Rs.2000/- per
hour 5

(i) | NiTs/BITS
Govt. Univ
Institutions

Pilani/Central & State. Rs.1500/- per
arsities/Central  Govt. | hour

(iii) | Other
drrive1‘sitie

State Insticutions/ | Rs.100C/- per
s and industry hour

* Principal will be 4

cadre of the visitor.

Empowered to decide the amount as per the

The subiTCt experty called for conducting UD/PG exams will be

paid an

minimum of Rs.15(

The TA sLalI' be pay

emuneration of @ Rs.30/- per student subject to the

=1

able as per actual subject to limit as specified

by AICTE, New Delhi and lodging, boarding and hospitality shall

be the responsibility of the host institution. The principal is

1 ! X " .
empowered to apgrove the expanses so incurred including hotel

charges.

v

~x>/



item No.02.14.12 To consider and

employees of the

-

approve the stay charges norms for the

colleges.

|
Reso. No.02.14.12 Following noriis were approved:

Category Maximum rate aliowed for
stay charges per day
Within State Outsidpg
state
Principh! : . Rs.3000/- Rs.6000/-
Professpr or equivplent Rs.2500/- Rs.4000/-
(PB-4 Sgale with AGP 10000)
- Associdte Profe_sscr! or Rs.2000/- Rs.3000/-
' equivalnt (PB-4 Stale)
Assistant Professor or Person in Rs.1000/- Rs.2500/-
PB-3 Sdale
Persons in PB-2 Scale Rs.750/- Rs.1500/-
O.hers - Rs.500/- Rs.1000/-

The taxes, if any,

1all be payable as applicable in addition to

above. The stay charges are subject to furnishing the valid
bills/vouthers against the expanses,

‘ftem No. 02.14.13 Other item with the permission of the chair

Reso. No.02.14.13 (a) ltwasresolved thatall the colleges/societies shall ensure

the meetings ¢f their respecntve-ﬂuard of Gavernors are

held quarterly.

(b) It was resolMed that the students of the college must

deposit fee and clear his/her dues timely. The colleges are

required to

Defaulting st

ake necessary measures in this regard.

ents should not be allowed to appear in the

Unibversity exqminations.

(c] It was also resalved that the DA and bonus will be paid to

the |employe

Rajdsthan or

of the society as per the Government of

rs/notification. Bonus will be given subject

to apailability jof the funds.

(d) It was resolvdd Ito reimburse the fees of faculty members

puréuing M. Tech. / Ph.D. from Government / Government

Autonomous

lﬁstitutions from TEQIP-1l funds as

admissible, subject to filling of bond for a-minimum period

of two years ajter completion of the study.

1?2




(e) It wasresolved that the rules/orders/guidelines etc.

Issued by SSC/SPFU for TEQIP-11 related activities shall be

auh:ple%l by all participating colleges of the society.

The minutes of the meeting are put up for kind perusal and approval.

(Dr. M. M. Sharma)

Member Secretary &
Principal

Govt. Engineering College
Jhalawar



